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Aml ellglble" To participate, you must:
| | |
Be an employee of Renault Have 3 months of Have an employment
Group and its consolidated continuous service, contractin effect
subsidiaries subscribing to the between January 1,2025 on 29 May, 2026
Renault Group, DIAC or Renault and May 29,2026. inclusive.

Retail Group Savings Plans (PEG).

How canl To finance your investment, you can make a voluntary payment in accordance
q with the procedures proposed by your country!.
finance my :
Your voluntary payments are capped at 25% of your estimated 2026 gross
investment? annual pay.

—  Youhold sharesin the “Orginal Share” —  Yourassets are locked in until
What happens compartment corporate mutual fund (FCPE) 30June, 2031 unlessthey are
oncel invest? “Renault International”, which will in turn hold released early.

the Renault SA shares. You are therefore an
indirect Renault Group shareholder.

The list of early release situations and details of how to ask for your assets to be
released are available on the www.shareplan.renaultgroup.com

WYou can find details of how to pay for your investment on your country’sinformation website www.shareplan.renaultgroup.com for download on the website.



Example 1 1 2

Example 2 2 2 4
Example 3 10 2 12
Assumed reference price Assumed acquisition price
€350 (reference price - 30% discount)
€24,50Y
equivalenttothe €35
reference price, thanks onthereference price atthe reference price, for aninvestment
tothe discount. (Lx€35x ). on my part of €24.50.

W'Share value forinformation purposes.
2 Excluding applicable tax and social security charges.

Al the end of Your assets become available and you can choose to either:
the lock-in
period:
Keep your assetsinthe Ask for your assetsto be
“Renault International” redeemed infull orin part.
FCPE foraslong asyou
want.

30% discount off the reference price Potential capital gain depending

Payment of an employer onthe performance of the Renault SA

contribution by Renault Group

Management fees paid by Renault
Group

share value
Assets locked inuntil 30 June, 2031

Risk of capital loss if the Renault SA
share value falls

Participate in your employee share plan

from 11to 29 May, 2026

FOR MORE INFORMATION
Logintowww.shareplan.renaultgroup.com




